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PROFILE

dŚĞ�^ĞůĨ��ŵƉůŽǇĞĚ�/ŶĐŽŵĞ�^ƵƉƉŽƌƚ�
^ĐŚĞŵĞ�ƉĂŝĚ�ŽƵƚ�ƚŽ�ŽǀĞƌ�Ϯ�ŵŝůůŝŽŶ�ĐůĂŝŵĂŶƚƐ�
ŝŶ�DĂǇ�;ƚŚŽƵŐŚ�,DZ��ĞƐƟŵĂƚĞĚ�ƚŚĂƚ�ƵƉ�ƚŽ�
ϯ͘ϱ�ŵŝůůŝŽŶ�ĂƌĞ�ĞŶƟƚůĞĚ�ƚŽ�ĐůĂŝŵͿ͘��ĞƐƉŝƚĞ�ƚŚŝƐ͕�
ƚŚŽƐĞ�ǁŚŽ�ƐƚĂƌƚĞĚ�ƵƉ�ĂŌĞƌ��Ɖƌŝů�ϮϬϭϵ�ĂƌĞ�ŶŽƚ�
ŝŶĐůƵĚĞĚ͖�ŶŽƌ�ĂƌĞ�ĐŽŶƚƌĂĐƚŽƌƐ�ǁŚŽ�ƉƌŽǀŝĚĞ�
services via companies and pay themselves 
ŝŶ�ĚŝǀŝĚĞŶĚƐ͘�&ŝŶĂůůǇ͕�ƚŚĞ�h<�ŚĂƐ�ŝŶĐƌĞĂƐĞĚ�
ĂĐĐĞƐƐ�ƚŽ�ƵŶŝǀĞƌƐĂů�ĐƌĞĚŝƚ�ĂŶĚ�ĞǆƚĞŶĚĞĚ�ƚŚĞ�
ĂŵŽƵŶƚ�ƉĂŝĚ͘�dŚĞ�ĚŝŐŝƚĂů�ĐůĂŝŵ�ƐǇƐƚĞŵ�ŚĂƐ�
enabled it to increase rapidly the delivery of 
ďĞŶĞĮƚ͘�dŚĞ��ǆĐŚĞƋƵĞƌ�ŚĂƐ�ĂůƐŽ�ũƵƐƚ�
ĂŶŶŽƵŶĐĞĚ�ƚŚĞ�ƐƚĂƚƵƚŽƌǇ�ƐŝĐŬ�ƉĂǇ�ƐĐŚĞŵĞ͕�
ǁŚŝĐŚ�ƌĞŝŵďƵƌƐĞƐ�ďƵƐŝŶĞƐƐĞƐ�ǁŝƚŚ�ƵƉ�ƚŽ�ϮϱϬ�
employees for the cost of sick pay claims. 

Double tax treaties
dŚĞ�K����ŚĂƐ�ĂůƐŽ�ƉƌŽĚƵĐĞĚ�ƐŽŵĞ�ŐƵŝĚĂŶĐĞ�
ŽŶ�ƚĂǆ�ƚƌĞĂĂƚǇ�ĂƉƉůŝĐĂƟŽŶ�ŝŶ�ƚŚĞ�ƉĂŶĚĞŵŝĐ͘�
>ŝŬĞ�ƚŚĞ�h<�ŐƵŝĚĂŶĐĞ͕�ƚŚĞ�K����ĐŽǀĞƌƐ�
changes to the taxable presence of 
ĐŽŵƉĂŶŝĞƐ�;ƉĞƌŵĂŶĞŶƚ�ĞƐƚĂďůŝƐŚŵĞŶƚͿ�ĚƵĞ�
ƚŽ�ĞŵƉůŽǇĞĞƐ�ŽĨ�ƚŚĞ�ŐƌŽƵƉ�ďĞŝŶŐ�ŝŶ�ĂŶ�
ƵŶĞǆƉĞĐƚĞĚ�ůŽĐĂƟŽŶ͘�/ƚ�ŶŽƚĞƐ�ƚŚĂƚ�͚ƚŚĞ�
ĞǆĐĞƉƟŽŶĂů�ĂŶĚ�ƚĞŵƉŽƌĂƌǇ�ĐŚĂŶŐĞ�ŽĨ�ƚŚĞ�
ůŽĐĂƟŽŶ�ǁŚĞƌĞ�ĞŵƉůŽǇĞĞƐ�ĞǆĞƌĐŝƐĞ�ƚŚĞŝƌ�
ĞŵƉůŽǇŵĞŶƚ�͘͘͘�ƐƵĐŚ�ĂƐ�ǁŽƌŬŝŶŐ�ĨƌŽŵ�ŚŽŵĞ͕�
ƐŚŽƵůĚ�ŶŽƚ�ĐƌĞĂƚĞ�ŶĞǁ�ƉĞƌŵĂŶĞŶƚ�
ĞƐƚĂďůŝƐŚŵĞŶƚƐ͛͘ ��ůƐŽ͕�Ă�ŚŽŵĞ�ŽĸĐĞ�ŶĞĞĚƐ�ƚŽ�
ďĞ�͚Ăƚ�ƚŚĞ�ĚŝƐƉŽƐĂů͛�ŽĨ�ƚŚĞ�ĞŵƉůŽǇĞƌ�ƚŽ�
ĐŽŶƐƟƚƵƚĞ�Ă�W�͕�ǁŚŝĐŚ�ǁŽƵůĚ�ŶŽƚ�ďĞ�ƚŚĞ�ĐĂƐĞ�
ŝŶ�ƚŚĞ�ŵĂũŽƌŝƚǇ�ŽĨ�ƚŚŽƐĞ�ĐĂƐĞƐ͘�

^ŝŵŝůĂƌ�ĐŽŶĐůƵƐŝŽŶƐ�ĂƌĞ�ƌĞĂĐŚĞĚ�ŽŶ�
ĐŽŵƉĂŶǇ�ĂŶĚ�ŝŶĚŝǀŝĚƵĂů�ƌĞƐŝĚĞŶĐĞ͘�dŚĞ�K����
ĂůƐŽ�ĐŽŶƐŝĚĞƌƐ�ƚŚĂƚ�ĨƵƌůŽƵŐŚ�ƉĂǇŵĞŶƚƐ�ƐŚŽƵůĚ�
ďĞ�ƚĂǆĞĚ�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�ǁŚĞƌĞ�ĞŵƉůŽǇŵĞŶƚ�
ǁĂƐ�ĞǆĞƌĐŝƐĞĚ͘�'ŝǀĞŶ�ƚŚĞ�ŐůŽďĂů�ŶĂƚƵƌĞ�ŽĨ�ƚŚĞ�
ƉĂŶĚĞŵŝĐ͕�ŝƚ Ɛ͛�ǀĂůƵĂďůĞ�ƚŽ�ƐŚĂƌĞ�ŝŶĨŽƌŵĂƟŽŶ�
ŽŶ�ŚŽǁ�ĐŽƵŶƚƌŝĞƐ�ĂƌĞ�ŽīĞƌŝŶŐ�ƐƵƉƉŽƌƚ͘�

ǁĂǇ�ŽĨ�ƉƌŽǀŝĚŝŶŐ�ŝŶĐŽŵĞ�ƐƵƉƉŽƌƚ�ĂŶĚ�
ůŝŵŝƟŶŐ�ũŽď�losses... 

͚/ŶĐŽŵĞ�ƐƵƉƉŽƌƚ�ƚŽ�ŚŽƵƐĞŚŽůĚƐ�
ŚĂƐ�ďĞĞŶ�ĞǆƚĞŶĚĞĚ�ŝŶ�ŵĂŶǇ�ĐŽƵŶƚƌŝĞƐ͕�
ŐĞŶĞƌĂůůǇ�ƚŚƌŽƵŐŚ�ƚĂƌŐĞƚĞĚ�ĐĂƐŚ�
ďĞŶĞĮƚƐ�ƌĂƚŚĞƌ�ƚŚĂŶ�ƚŚƌŽƵŐŚ�ƚĂǆ�ĐƵƚƐ͕�
ŐŝǀĞŶ�ƚŚĞ�ŶĞĞĚ�ƚŽ�ĚĞůŝǀĞƌ�ƐƵƉƉŽƌƚ�
ƋƵŝĐŬůǇ͘͘͘��ĐĐĞƐƐ�ƚŽ�ƐŝĐŬ�ůĞĂǀĞ�ďĞŶĞĮƚƐ�
has been eased and eligibility 
expanded͕�ǁŝƚŚ�ƐĞǀĞƌĂů�ĐŽƵŶƚƌŝĞƐ�
broadening the coverage of 
ƵŶĞŵƉůŽǇŵĞŶƚ�ďĞŶĞĮƚƐ�ƚŽ�ƐĞůĨͲ
ĞŵƉůŽǇĞĚ�ǁŽƌŬĞƌƐ͛͘

The UK approach
If we compare the overall approach to that of 
ƚŚĞ�h<͕�ǁĞ�ƐĞĞ�ƚŚĂƚ�ƚŚĞ�h<�ŚĂƐ�ŶŽƚ�ĞǆƚĞŶĚĞĚ�
ĮůŝŶŐ�ĚĞĂĚůŝŶĞƐ�ďƵƚ�ŚĂƐ�ŽīĞƌĞĚ�ƌĞůĂƟǀĞůǇ�ůŽŶŐ�
ĞǆƚĞŶƐŝŽŶƐ�ĨŽƌ�ƉĂǇŝŶŐ�s�d�ĂŶĚ�ƚŚĞ�^ĞůĨ�
�ƐƐĞƐƐŵĞŶƚ�ƉĂǇŵĞŶƚ�ĚƵĞ�ŽŶ�ϯϭ�:ƵůǇ͘��ŽƚŚ�
ŵĂǇ�ďĞ�ĚĞĨĞƌƌĞĚ�ƵŶƟů�ϮϬϮϭ͕�ǁŝƚŚŽƵƚ�ŝŶƚĞƌĞƐƚ͘�
,DZ��ĐŽŶƟŶƵĞƐ�ƚŽ�ŽīĞƌ�dŝŵĞ�ƚŽ�WĂǇ�
ĂƌƌĂŶŐĞŵĞŶƚƐ�;ĐŽǀĞƌĞĚ�ďǇ��ŚƌŝƐ�,ŽůŵĞƐ�ĂŶĚ�
:ĞŶŶǇ�:ŽŶĞƐ�ŽŶ�ƉĂŐĞ�ϭϵͿ͘��

dŚĞ�h< Ɛ͛�ĨƵƌůŽƵŐŚ�ƐĐŚĞŵĞ�ƐƵƉƉŽƌƚƐ�ƚŚĞ�
ŝŶĐŽŵĞ�ŽĨ�ϴ�ŵŝůůŝŽŶ�ĞŵƉůŽǇĞĞƐ�ʹ�ĂďŽƵƚ�Ă�
third of the employed workforce. At the 
ƐĂŵĞ�ƟŵĞ͕�ƚŚĞ�ŶƵŵďĞƌ�ŽĨ�ƚŚŽƐĞ�ĐůĂŝŵŝŶŐ�
ƵŶĞŵƉůŽǇŵĞŶƚ�ďĞŶĞĮƚƐ�ŚĂƐ�ƌŝƐĞŶ�ďǇ�ĂůŵŽƐƚ�
ϳϬй�ŝŶ��Ɖƌŝů͘�dŚĞ�KĸĐĞ�ĨŽƌ�EĂƟŽŶĂů�^ƚĂƟƐƟĐƐ 
ƌĞƉŽƌƚĞĚ�ƚŚĂƚ�ĂďŽƵƚ�ϴϱϲ͕ϱϬϬ�ƉĞŽƉůĞ�ƐŝŐŶĞĚ�
ƵƉ�ĨŽƌ�ƵŶŝǀĞƌƐĂů�ĐƌĞĚŝƚ�ĂŶĚ�ũŽďƐĞĞŬĞƌ Ɛ͛�
ĂůůŽǁĂŶĐĞ�ďĞŶĞĮƚƐ�;ƐĞĞ�ďŝƚ͘ůǇͬϮ�Ƌϰ>ĐǇͿ͘ The 
ĨƵƌůŽƵŐŚ�ƐĐŚĞŵĞ�ĚŽĞƐŶ͛ƚ�ĐĂƉƚƵƌĞ�ƚŚŽƐĞ�ŶŽƚ�
ŽŶ�Ă�ƉĂǇƌŽůů�ďǇ�ƚŚĞ�ĞŶĚ�ŽĨ�&ĞďƌƵĂƌǇ͕�ƌĞƉŽƌƚĞĚ�
ƚŽ�,DZ��ďǇ�ϭϵ�DĂƌĐŚ͕�ǁŚŝĐŚ�ŝƐ�ƚŚŽƵŐŚƚ�ƚŽ�
ŝŶĐůƵĚĞ�ƐĞǀĞƌĂů�ŚƵŶĚƌĞĚ�ƚŚŽƵƐĂŶĚ�ŚŽƐƉŝƚĂůŝƚǇ�
workers, according to evidence given to the 
dƌĞĂƐƵƌǇ�^ĞůĞĐƚ�ĐŽŵŵŝƩĞĞ͘�

For most of the last decade, the work 
ŽĨ�ƚŚĞ�K��� Ɛ͛�ƚĂǆ�ƚĞĂŵ�ʹ�ƚŚĞ��ĞŶƚƌĞ�
ĨŽƌ�dĂǆ�WŽůŝĐǇ�ĂŶĚ��ĚŵŝŶŝƐƚƌĂƟŽŶ�ʹ�ŚĂƐ�

ďĞĞŶ�ĨŽĐƵƐĞĚ�ŽŶ�ƚǁŽ�ŵĂŝŶ�ĂƌĞĂƐ͗�ĞŶŚĂŶĐĞĚ�
ƚƌĂŶƐƉĂƌĞŶĐǇ͕�ƐƵĐŚ�ĂƐ�ĂƵƚŽŵĂƟĐ�ĞǆĐŚĂŶŐĞ�ŽĨ�
ŝŶĨŽƌŵĂƟŽŶ͖�ĂŶĚ�ĐŚĂŶŐĞƐ�ƚŽ�ƚŚĞ�ŝŶƚĞƌŶĂƟŽŶĂů�
ĐŽƌƉŽƌĂƚĞ�ƚĂǆ�ƌƵůĞƐ͕�ďĞŝŶŐ�ƚŚĞ�ďĂƐĞ�ĞƌŽƐŝŽŶ�
ĂŶĚ�ƉƌŽĮƚ�ƐŚŝŌŝŶŐ�ƉƌŽũĞĐƚ�ĂŶĚ�ƚŚĞ�ůĂƚĞƐƚ�ǁŽƌŬ�
ĚŝŐŝƚĂů�ƐĞƌǀŝĐĞƐ͘�EŽƌ�ƐŚŽƵůĚ�ǁĞ�ŝŐŶŽƌĞ�ŝƚƐ�
ŽƚŚĞƌ�ǁŽƌŬ͕�ƐƵĐŚ�ĂƐ�ŽŶ�Ă�ŐůŽďĂů�s�d�ƐǇƐƚĞŵ�
ĂŶĚ�ƐƵƉƉŽƌƟŶŐ�ĚĞǀĞůŽƉŝŶŐ�ĐŽƵŶƚƌŝĞƐ͘��

The global Covid-19 pandemic has 
ŽďǀŝŽƵƐůǇ�ŝŵƉĂĐƚĞĚ�ƚŚĞ�ŐůŽďĂů�ƉŽůŝĐǇ�
development programme. Pascal 
^ĂŝŶƚͲ�ŵĂŶƐ�ƌĞĐĞŶƚůǇ�ĐŽŶĮƌŵĞĚ�ƚŚĂƚ�ƚŚĞ�
ƐĞĐƌĞƚĂƌŝĂƚ�ŝƐ�ĐŽŶƟŶƵŝŶŐ�ƚŽ�ǁŽƌŬ�ŽŶ�Ă�ŐůŽďĂů�
ƌĞƐƉŽŶƐĞ�ƚŽ�ƚŚĞ�ƚĂǆĂƟŽŶ�ŽĨ�ĚŝŐŝƚĂů�ƐĞƌǀŝĐĞƐ͕�
ďƵƚ�ĞīĞĐƟǀĞůǇ�ĂĐŬŶŽǁůĞĚŐĞĚ�ƚŚĂƚ�ŝƚ�ǁŽƵůĚ�
be harder to complete the work to the 
ŽƌŝŐŝŶĂů�ƟŵĞ�ĨƌĂŵĞ͘�

dŚĞ�K����ƐĞĐƌĞƚĂƌŝĂƚ�ŚĂƐ�ƐǁŝƚĐŚĞĚ�ƚŽ�
monitoring the approaches taken by a wide 
ƌĂŶŐĞ�ŽĨ�ĐŽƵŶƚƌŝĞƐ�ƚŽ�ƚŚĞ��ŽǀŝĚͲϭϵ�ƉĂŶĚĞŵŝĐ͕�
ĂƐ�ǁĞůů�ĂƐ�ŽīĞƌŝŶŐ�ŐƵŝĚĂŶĐĞ͘��ŽƵŶƚƌŝĞƐ�ŚĂǀĞ�
ŝŶƚƌŽĚƵĐĞĚ�ƚŚƌĞĞ�ƚǇƉĞƐ�ŽĨ�ƐƵƉƉŽƌƚ�ƚŚƌŽƵŐŚ�
ƚŚĞ�ƚĂǆ�ƐǇƐƚĞŵ�;ƐĞĞ�ƚŚĞ�ZĞƉŽƌƚ�ƚŽ�ƚŚĞ�'ϮϬ�
ĮŶĂŶĐĞ�ŵŝŶŝƐƚĞƌƐ�Ăƚ�ďŝƚ͘ůǇͬϯĞďd�ƐϭͿ͗

͚DĂŝŶƚĂŝŶŝŶŐ�ďƵƐŝŶĞƐƐ�ĐĂƐŚ�ŇŽǁ�ŚĂƐ�
ďĞĞŶ�Ă�ĐŽƌĞ�ŐŽĂů�ŽĨ�ƚŚĞ�ĮƐĐĂů�ƉŽůŝĐǇ�
ŵĞĂƐƵƌĞƐ�ƚŚĂƚ�ŚĂǀĞ�ďĞĞŶ�ŝŶƚƌŽĚƵĐĞĚ͕�
ƐƵƉƉŽƌƚĞĚ�ďǇ�ŵŽŶĞƚĂƌǇ�ĂŶĚ�ĮŶĂŶĐŝĂů�
ƉŽůŝĐŝĞƐ͘�DĞĂƐƵƌĞƐ�ŚĂǀĞ�ŝŶĐůƵĚĞĚ�
ĞǆƚĞŶĚŝŶŐ�ĚĞĂĚůŝŶĞƐ�ĨŽƌ�ƚĂǆ�ĮůŝŶŐ͕�ƚŚĞ�
deferral of tax payments, the 
ƉƌŽǀŝƐŝŽŶ�ŽĨ�ĨĂƐƚĞƌ�ƚĂǆ�ƌĞĨƵŶĚƐ͕�ŵŽƌĞ�
ŐĞŶĞƌŽƵƐ�ůŽƐƐ�ŽīƐĞƚ�ƉƌŽǀŝƐŝŽŶƐ͕�ĂŶĚ�
ƐŽŵĞ�ƚĂǆ�ĞǆĞŵƉƟŽŶƐ͕�ŝŶĐůƵĚŝŶŐ�ĨƌŽŵ�
ƐŽĐŝĂů�ƐĞĐƵƌŝƚǇ�ĐŽŶƚƌŝďƵƟŽŶƐ͕�ƉĂǇƌŽůů�
taxes or property taxes. 

͚�ŽƵŶƚƌŝĞƐ�ŚĂǀĞ�ĂůƐŽ�
ŝŵƉůĞŵĞŶƚĞĚ�ǁŝĚĞͲƌĂŶŐŝŶŐ�ŵĞĂƐƵƌĞƐ�
ƚŽ�ŚĞůƉ�ďƵƐŝŶĞƐƐĞƐ�ƌĞƚĂŝŶ�ƚŚĞŝƌ�
ǁŽƌŬĞƌƐ�ƚŚƌŽƵŐŚ�ƐŚŽƌƚͲƟŵĞ�ǁŽƌŬ�
ƐĐŚĞŵĞƐ�Žƌ�ǁĂŐĞ�ƐƵďƐŝĚŝĞƐ͘�dŚĞƌĞ�ŝƐ�
evidence, from policies implemented 
ŝŶ�ƚŚĞ�ǁĂŬĞ�ŽĨ�ƚŚĞ�ŐůŽďĂů�ĮŶĂŶĐŝĂů�
crisis, that keeping people in work 
ƚŚƌŽƵŐŚ�ƐƵĐŚ�ƐĐŚĞŵĞƐ�ŝƐ�ĂŶ�ĞīĞĐƟǀĞ�

Bill Dodwell considers the responses 
ƚŽ��ŽǀŝĚͲϭϵ�ŽīĞƌĞĚ�ƚŚƌŽƵŐŚ�ƚĂǆ�
ƐǇƐƚĞŵƐ�ŝŶ�ƚŚĞ�h<�ĂŶĚ�ŽǀĞƌƐĞĂƐ

Responses to the 
pandemic

�Ks/�ͳλσ

Ξ
�ŝ^
ƚŽ
ĐŬ
ƉŚ

Žƚ
Žͬ
ZŽ

ŵ
ĞŽ

>Ƶ

ǁǁǁ͘ƚĂǆĂĚǀŝƐĞƌŵĂŐĂǌŝŶĞ͘ĐŽŵ | :ƵŶĞ�ϮϬϮϬ 11

�Ks/�ͳλσ

mailto:bill@dodwell.org
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/may2020
http://bit.ly/2Zq4Lcy).
http://bit.ly/3ebTEs1)
http://www.taxadvisermagazine.com



